Job Description
	Role Title:
	Assistant Recovery Worker

	Service:
	Southampton Way

	Reporting to: 
	Service Manager

	Number of Role Holders
	Post: 37.5 


	Purpose of Role

	In one or two sentences, describe the overall purpose of the role

	Support service users to achieve their personal goals and positive outcomes, by offering a recovery based accommodation service for people with mental ill health. Support Service users to identify and take positive risks, within a step down model.


	                                                            Main Responsibility

	Supporting Recovery workers to Implement the service’s policies and procedures in order to deliver the overall operational programme using a recovery focused approach

	Link working with Recovery workers around key work, risk assessment and support planning for service users to help successful recovery focused achievement of their personal goals.

	Deliver life skills training and support to prepare service users for successful independent living.

	Encourage service users to establish social networks and undertake meaningful activities to assist them to develop positive coping mechanisms and to socially integrate.

	Develop resettlement options for service users and assist them to successfully move on to a more appropriate long term housing option

	Maintain a standard of service as required by the Commissioners and Equinox in order to deliver a safe and effective service and contribute to the achievement of excellent outcomes as defined Southwark Clinical Commissioning Group in all  aspects of service delivery


Person Specification
	Experience

	Experience of working in supported living setting

Experience of working with people with mental ill health

Recovery focused service provision

Understanding Key working, Mental Health Recovery Star and risk assessment


	Knowledge/Qualifications

	QCF or equivalent
Knowledge of the Personalisation & Recovery Agenda. 
Knowledge of working in supported living setting

Knowledge of recovery focused service provision

Knowledge of Key working, support planning, Needs and risk assessment


Equinox – Southampton Way  

About the service
Equinox Southampton Way provides supported accommodation and a recovery approach resettlement programme for adult males with enduring mental health support needs.  We support our service users to maximize their independence and work towards moving on.
 We work closely with mental health services, other partner agencies and carers to improve living skills, increase social inclusion, and help individuals understand and manage their mental health in order to improve their quality of life.

Purpose of Role
Recovery Workers will be responsible for the development of Recovery Plans and liaison with Social Workers/Local Authorities/Care Coordinators. These workers also work intensively with Service Users when they are able to work towards recovery into the community.  The main aim is for our service users to lead more fulfilling lives.
Experience
Experience of delivering a recovery focused service to vulnerable adults with support needs, including complex needs.

Experience of promoting diversity, dignity and equality.

Experience of working in supported living setting

Experience of working with people with mental ill health

Recovery focused service provision
Why work with us?
· Excellent core and on-going training aligned with personal development plan

· 25 days annual leave (increasing 1 day per year of service up to 30 days)

· Pension, Childcare Vouchers, Eye-care Vouchers

· Growing and forward-thinking organisation
If you wish to work with us and believe this is a perfect opportunity for you, please send us your completed application form Application-form-Equinox–SIG to recruitment@socialinterestgroup.org.uk.
All successful applicants will be required to undertake an Enhances DBS and provide employment references covering 5 years period including one from your most recent employer.
Candidates must demonstrate an understanding of the issues relating to equal opportunities in service delivery and provision and to actively promote ways of eradicating racism, sexism, and other forms of negative discrimination though the group’s policies and procedures.
Location:

Southampton Way 
£19,841.45 

Contract Type:

Permanent

